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This policy prescribes the processes implemented by Council to foster an inclusive and accessible community. 

The scope of this policy demonstrates direct commitment to the following strategic guiding principles.: 

Accountable | Pproactive consultation and engagement internally between business areas and externally with key 
stakeholders 

Transparent | Ccommitment to open communication 

Responsive| Ccommitment to serve the needs of the entire community 

Equitable and inclusive | Sstrong consideration of the needs of all stakeholders 

Effective and efficient | Iimproved collaboration and partnership with community, business, neighbouring 
councils and other government bodies. 

 

Provide guidance on the development, implementation, monitoring and review of processes to promote equal 
opportunity, foster an inclusive community and improve access for all. 

 

Nil. 

 

Commonwealth Disability Discrimination Act 1992 
Australian Human Rights Commission Act 1986 
Environmental Planning and Assessment Act 1979 
NSW Anti-Discrimination Act 19971977 
NSW Local Government Act 1993 
NSW Disability Services Act 2006 Disability Inclusion Regulation 2023 
NSW Disability Inclusion Act 2014  
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Adopt a Disability and Inclusion Action Plan every four years in line with the Disability Inclusion Act 2014. 

Seek to appoint volunteers to the Access and Inclusion Advisory Committee from a diverse range of backgrounds.   

 

Designate actions from Council’s Disability Inclusion Action Plan to relevant staff and ensure responsibilities under 
the Disability Inclusion Act 2014 are met, including annual reporting.  

Support the Access and Inclusion Advisory Committee appointed by Council to provide advice and information 
regarding access and inclusion matters.. 

 

Implement relevant actions as per Council’s Disability Inclusion Action Plan, and ensure accessibility and inclusion 
are considered in all projects, programs and Council activities.  

 

 

Procedure No.: Procedure Name 
External or Internal 
Procedure 

 There are no procedures sitting under Policy 1.02  

 

Policy No.: Policy Name 

1.01 Community Wellbeing 
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1.062 Cultural Diversity  

1.03  Arts and Culture 

5.01 Asset Management 

6.04 Conditions of Employment 

 

 

Bega Valley Shire Council Disability Inclusion Action Plan 2021-25 

Bega Valley Shire Council Community Engagement Strategy 20192025 - 2029 

Bega Valley Shire Council Disability and Inclusion Action Plan 

Bega Valley Shire Workforce Strategy 

Note: Policy details may change from time to time. To ensure you are viewing the most recent version please 
view Council’s adopted Policies and Procedures on the Council website.: www.begavalley.nsw.gov.au Bega Valley 
Shire Council 


